ﬁ%ﬁl =B

i% ’BE@

'f%l I‘ﬁ% &

HONG KONG FORMER SENIOR CIVIL SETRVANTS AS?GGZ[ATIO '. ;,'LTD

WA

i aamRs

| RNTERT
. AR
R
. MEREE
it
'’ R
'mlg‘n&
LR
HBREE
MHEER L

T RS

R}
T MFRRE

B
Ry

ok
i MR

D MR
RNk
T

BoRERF
L LT

KR
P
MR

D amEmEm
LmRRTs

SOMRELE
Eaty b=

WM

.1
)
e

Yok

L SN
L ORMERE

. R
© . WORHIRE

MR
WKL

el ool
FRWARE

anx
st

PATRON

: WMDMHTSANGYWM

- Culef Hibwianbie

-mume

_BON ADVISERS
m-‘lm‘\'\\nCRUNG
‘GB!.@M o
_smmmm
GBM, KBE, CM0, P

" STRRogr LOBQ,

LF
The HOM, LEE Quo We,
M
MR L1 Fock Kow,
Ma. rr
Tha ROK. SER T L YANG,
e P
The HON. Mirs. Azwow CHAN
GHL, OCMG, CAR, JP
M Chardes LER Yeb Xoong
GRM. DBE. IP
PART PREIDENT

* ME CHOW Che King.
o8 -

- IMMEDATE PAST PRESIDENT
MR CHAN-Wa Shak,
CHE150
MR Tymey 8O Yiu Cho,

CBE. TP -

VICT PRESIDENTS

ML fan F.C. MACPHERSON,
CBE, O'Sy §

MP; KWONG Yon Sang
GER,IP.

DR CHO! Yu Leuk

PHD

IT. KO, BECRETARIES
MR YEUNG Sui Sang

MR HO Wing Him

RON, TREASURER

MR Simon CHAN Hung Lit

HDN LEGAL APYISERS
Mx!.mm LO Ex Ying

BON.BGCIA!.C!_)RVBNBN
MR Kanvoth KWOK Wi Kin
MR Stewwt LAI Kok Lrung,
=%}

COUNCIL MEMBERS
MR Hasers AU Hok Lar

MR lohn CHAN Cha Chae,
aes, 1w

Mr. Adalf § HSL

B8 180, 1P

MR Lay KWAN Wing Wah
MR Laweenos LI Sk Fei
I
DR PANG Hau Chang, MBE
MR Fi Wing Les
M. Jaflrmy SUN Hon Kuan
DIt Deric Dassiol WATHRS
150, -BRS-

- BON. AUDTTOR
MR LEE Kook Wal
'EXECUTIVE DIRECTOR
MR3 Piygy DEE

Bl LBRFIRTE 6 AR Esech L 3 47 304 =5 L
Umt3ﬂ4 3" Floor, Wai Wah Commerclai Centre, 6 Wilmer Street, Sheung Wan, Hong‘rﬂcng

b AT R IR B 0 Y L8 4T

By FaxiMaxl

The Secretanat
Committee on Review of Post- Semee Outmde Work for chcmratc le
Servants S

10/F., West Wing, Central Govemmeut @ff" icers -

Ice House Street, Central , N

Hong Xong o L ey

Dear Sirs,

With reference to the public consultanrm documem ermtied “Rewew ofPost.‘ ;
Service Outside Work for Directorate: CwiI Servamté”; | write. qn beha}f ef the‘

Hong Kong Former Senior Civil Servan:s Assncmt:cn Ltd.— to- subm;t the
As&ocnauon 5 views and comments, -

We appreciate that as social expectatjpns change a.nd evo}ve 1: i necessary' '

for the Government to'keep under review the pnhcy and the b,amc parameters
of the approval mechanism for post sémce employment of: dlrectorate ‘eivil
servants. We therefore welcome the erb. of the Review Comnnttea and grvc
it our support for consulting the pubhc on the documcnt 12 pubhshsd in
February 2009.

We do not wish to comment on the issues rawed in ﬂxe consuitanve documcnt" :
one by one as this would be too tedious and tmnacessary We beheve that
the existing policy and approval mechgnism is, adaquata and teqmres no
major changes. What is required is a proper appreraahon ort bﬁth the part of
the Government and the retired civi| servant to stnke ‘the; propex ‘batance
between the need to safeguard public inferest insofar'as possabie conﬂlct of
interest i§ concerned and the mdmdual rlght ta emplbyment of retired cml
servants. i
However, in the applxcanon of the existmg pohcy and approvai mechamsm,
we would like to comment on the foliowmg aspects ‘ DL
13 Right to Employmen
We are surprised that the consultanve document should Ia:se . the
question of whether protecting the mdmduai's nght 1o employment
should continue 1o be recognized 85 one of tha ‘underlying., ;principles
cf the control regime.  We- behew: that the: nght to empiaymgnt of .
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an

~public interest. We do not :mém fo qubte fheée excepﬁonal cases:as'
-they are no doubt clearly avm‘lab‘ie far pemsal on Goéemmeni 3

_ not see’ any Jusnﬁcancm t0 ﬁmhe/ "Anghten th‘ ettrrdiifipof

¥ ?i o @

ﬁ !9& 7N Er]

'human rights, civil servants shnuld bq regarded= ]

~any other citizens in Hong Keng. T]us is sleai'ly mslmneﬁ n-the
‘Basic Law of the Hong Kong: ﬁAR as, well as m»:tEw UN. UchrsaI
Declaration of Human Rxghts B EAk R .

However, we . do appreciate ihat in: ta}png ¢ e;npio.l
retzrement there is a possible Z:tmﬂ;ct of! mterest gn%ie tﬁat
taken into account. This aspeet is clearly laid : out in the mustmg
‘policy and approval mechamsm, and mdaed all reﬁnng andmfed
senior crvﬂ servants are fu]ly a‘ware of it when seekmg mp}ﬁse,t'nent

personal experience in declmmg _}Db offgrs ‘even. beﬁm ﬂxey reacfx the
Govemment approval stage bccause sv.rch offcrs msght ba segn tn. be

conmdenng post~ret1rement employment and 'thatéthe ex:stmg}pphcy

‘ and approval mechanism do pmwde adequate guzdaﬁce

Unforrunately, in our view, the zmegrity ef the exmmg polmy and
approval mechanism has been uempmmlsed by toc man"
exceptional approval granted byithe Goveniment m t
gr so. This has not only embaldened 5 few lcss 3 |
eivil servants to test the resolve gf Gove:mmmz, but dlas am : @ubhc N
concern and indignation, including the:; very cas nromimistl the
current revzew that the Gavemmem m;ghg noz be

record.

Government connnues to make :e;wéptm;;s w; How
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Oty NG Y Kcn r::'gime will prevent public outcry-}ﬁpmf-anmg! |
2ot am '

S1R David AXERSJONES, The final point we wish to make is; that in; our. vww cgvxi semce'
Mregrics0 pension is not a fringe benefif; but is in fact'a form of deferred
gﬁwmw“ payment of remuneration earned: during employmtmt AR such, we
N bélieve that it is wrong for the Government fo consider, “pension
oap suspension” in the situations covmsci ifi, Issue 7 of the cpnsultanon
cown AN document. Here again, we obscrve fhat there: are mconsmcnmes n
g{%ﬁ{: the Government's definition of" apemﬁad subvented urgamzanons
GEM, ORE, b For example, why should Secretmy and Deputy Sacretazjz of Policy
:&3;3‘,,“3,?,% Bureaux be excluded while lecturets and ‘professors of Umvcrsitias be -
;ﬁ:‘mmkmmm. included? These inconsistencies 5wouid only cause reseatmen_t ap.d
gj‘gg%w ill-will and tend to undermine the mtegnty of the Governrn?nt -
FRIMDENT

erratabii We thus hope that basing on the pmhmp e of fair piay, qnd q:at pensmn' |
VO ox £ SACPTERSON, is not a benefit but is actually defmed payment earnied: dt#mg active
N RO o ory service, the Government should; completely remove the “current
e vk arrangement to suspend pension. for post-servics - empfoyment in
fm,_ SECRETARES specified subvented organizations by renred civil servams L

MR YEUNG 3.4 Sang . e ;
::Nm,:;mu:m In conclusion, we would like to stress that the exxs‘ang pohcy and approval'
MR Sina CHAN Hang Lt mechanism as represented by the “3Ps” (i.e.’ Penods of" msmctxcn, Ptoccss
watemeiotms  and Public disclosure) are adequate and chmre imie changc :
fﬁ%ﬁm As many of our members have pomted our, ‘we are aﬁ'ald ﬁlﬁt nnduc
= ™ tightening of the existing policy and appmval mcchmn&m epuld be counter -
N productive.  If the Government imposes “too - tight. 8 "fegimé.-on
MiumcsaNowcwe,  post-retirement employment, it may have! 1mphagtmns for:the. quality of the
f‘\a;mm civil service. Unreasonable restrictions on post~ret1remam empﬁoymem, or
:ff,ﬁm Wig Wer penalties in the form of loss of pension, would result in-- ;-

MR Luwrezca L S {(a) a serious deterrent on potential applzcamts forcivil servige Jobs; especially
DR PANG Hry Chong. MBE in the administrative and professional grades and :

z:’;“:‘?&‘;mm (b) a loss of valuable human resource to the communxty and the ec;bnomy 88 B
DR Dk Daniat WATERS whole, as many retired civil servants stlli have years uf useﬁul Worklng
:fgj:fmm life after retirement.

MR L2E Kowol Wi In addition, such a regime may be. legaliy challenged fer comp:(imumng the
Vs b basic human rights of retired senior civil’ s.arvants to mk emploment.

L. EULTREUURE 6 MEREMRTL M E n
Umt 304 3 Floor, Wai Wah Commarcml Centre, 6 decr Strect, Sheung wnn ',Hor;g Kong
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We would like to emphaszzc that the key to the smao ,and "suf;cessﬁzl.
application of the existing policy and apymval mechmmm is'fot ‘both parties
to respect the spirit of the system and; appiy common sense an wtégnty in
striking a balance between the requirement to::'safcguard fhe ablic in
insofar- as possible conflict of mte:m‘st SER concemed ~giid, ‘{he nght to:
cmpioyment of retired civil servants, On. the ‘one hand, the faured civil
servant must exercise due propriety and care. whep - Gan&denng
post-retirement employment, which we behcve are now being exercnsed by
On the other, ‘the- Government
must not make any exceptions when g;vmg approval uniess itis ciearry in the
public interest, and in such cases, the féasons for- ‘making the- exceptron TRUSt
be fully and openly explained, which we! beheve is not dxhgently ‘exprcised at

present!

v

Finally, I attach a copy of a written cgmmem put 10 {he Assaf:mtion by Mr.

Chan Sui-jeung, one of our members, fm' your reference

Yours sincerely,

James So Yiu-cho, JP
President
JSYC/HWH/it
Encl./
c.c. Sepretary for Civil Service, Civil Service Bure
Secretariat, CGO, Lower Albert Road, Hong Korig. - -
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